WHEN WILL I BE AUTOMATICALLY ENROLLED

As a UK based employee who is not already in a qualifying pension scheme, your age and earnings will place you into one of the three categories, as follows:

	 
	 
	 
	YOUR AGE
	 
	 

	YOUR ANNUAL QUALIFYING EARNINGS (that is your salary, bonus and all other standard pay for your job)
	16 TO 21 YEARS OF AGE
	 
	22 YEARS OF AGE TO STATE PENSION
	 
	STATE PENSION AGE TO 74 YEARS OF AGE

	 
	 
	 
	 
	 
	 

	Less than £5,824
	 
	 
	ENTITLED WORKER
	 
	 

	 
	 
	 
	 
	 
	 

	Between £5,824
	 
	 
	 
	 
	 

	and £11,100
	 
	 
	NON ELIGIBLE JOBHOLDER
	 

	 
	 
	 
	 
	 
	 

	More than £11,100
	NON ELIGIBLE JOBHOLDER
	 
	ELIGIBLE JOBHOLDER
	 
	NON ELIGIBLE JOBHOLDER


An Eligible Jobholder is so called because they are ‘eligible’ for and will be automatically enrolled into the plan at the end of the waiting period, without the need for any form-filling.  Company contributions will be paid into the plan in addition to employee contributions.  An employee who is automatically enrolled can opt out of the plan if they wish – the procedure for opting out is covered later.

A Non Eligible Jobholder is not eligible for automatic enrolment but can choose to join the plan at any time.  If a non eligible jobholder chooses to join the Plan voluntarily, Company contributions will be paid into the Plan in addition to the employee’s own contributions.

An Entitled Worker is so called because they are not subject to automatic enrolment but are ‘entitled’ to join and contribute to the Plan at any time.  If an Entitled Worker chooses to join the Plan voluntarily Company contributions to the Plan are not payable if the employee earns less than £5824 a year.

WHAT WILL I HAVE TO PAY AND HOW MUCH WILL THE COMPANY CONTRIBUTE?

We will be making employer contributions to your retirement pot and you will make member contributions.  Minimum Contributions will increase from 2017 in line with new pension’s law.

If you are eligible you will also get extra money from the government through tax relief.  This is paid at the basic rate currently 20%.  This will be paid on the contributions you make and go directly into your retirement pot once NEST has claimed it from the government.

	CONTRIBUTION  LEVELS FOR QUALIFYING EARNINGS

	
	
	Your Contribution
	Employers Contribution

	From Enrolment
	
	2%
	1%

	From October 2018
	
	3%
	2%

	From October 2019
	
	5%
	3%


OPTING OUT

If you decide that you don’t want to put money aside for your retirement just yet, you have the right to opt out.  You must do this within the opt out period which is normally one month from the date your enrolment begins.  NEST will write to you shortly to tell you about your one month opt-out period.

Before you opt out of NEST you will need your NEST ID.  This will also be with the letter NEST sends to you.

Once you have received your NEST ID there are several ways to opt out.

You can opt out by:

· Visiting www.nestpensions.or.uk/member-hub and following the information on the screen.

· Calling NEST on 0300 020 0090 and following the automated instructions.

· Calling NEST on 0300 020 0090 and requesting a paper opt-out form which you will need to signed and send to us.

WHAT HAPPENS IF YOU OPT OUT

Opting out means that you will be treated as though you were never enrolled into the scheme. Once a valid opt-out notice has been received any money paid into the scheme will be refunded to you.

If you change your mind after opting out, you can opt back in again if you want to, once in any 12 month period.

GETTING MORE INFORMATION ABOUT PENSIONS

You can find out more about pensions and being a member of NEST by visiting their website at www.nestpensions.org.uk or search online for NEST Pensions

You can also get general information on pensions and savings for later life from Directgov at www.direct.gov.uk/workplacepension
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